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The Marking Rubric: Assignment One 
	Total:
	10 marks - One Mark for Overall Presentation

	Part 1

3 marks

Evaluative Orientation
	3/3 indicates superlative comprehension and application of the theory and identification of relevant resources; excellent use of grammar, syntax, and spelling; excellent use of legal citation; conformance to required template format;
2/3 indicates good comprehension and application of the theory and identification of relevant resources; good use of grammar, syntax, and spelling; good use of legal citation; conformance to required template format;
1/3 indicates significant errors in comprehension and application of the theory and identification of relevant resources; and/or use of grammar, syntax, and spelling; and/or use of legal citation; and/or conformance to required template format;
0/3 indicates major errors in comprehension and application of the theory and identification of relevant resources; and/or use of grammar, syntax, and spelling; and/or use of legal citation; and/or conformance to required template format; and/or to submit typed and email version to Blackboard as required

	Part 2 

3 marks

Facilitative Orientation


	3/3 indicates superlative comprehension and application of the theory and identification of relevant resources; excellent use of grammar, syntax, and spelling; excellent use of legal citation; conformance to required template format;
2/3 indicates good comprehension and application of the theory and identification of relevant resources; good use of grammar, syntax, and spelling; good use of legal citation; conformance to required template format;
1/3 indicates significant errors in comprehension and application of the theory and identification of relevant resources; and/or use of grammar, syntax, and spelling; and/or use of legal citation; and/or conformance to required template format;
0/3 indicates major errors in comprehension and application of the theory and identification of relevant resources; and/or use of grammar, syntax, and spelling; and/or use of legal citation; and/or conformance to required template format; and/or to submit typed and email version to Blackboard as required

	Part 3

3 Marks

Transformative Orientation
	3/3 indicates superlative comprehension and application of the theory and identification of relevant resources; excellent use of grammar, syntax, and spelling; excellent use of legal citation; conformance to required template format;
2/3 indicates good comprehension and application of the theory and identification of relevant resources; good use of grammar, syntax, and spelling; good use of legal citation; conformance to required template format;
1/3 indicates significant errors in comprehension and application of the theory and identification of relevant resources; and/or use of grammar, syntax, and spelling; and/or use of legal citation; and/or conformance to required template format;
0/3 indicates major errors in comprehension and application of the theory and identification of relevant resources; and/or use of grammar, syntax, and spelling; and/or use of legal citation; and/or conformance to required template format; and/or to submit typed and email version to Blackboard as required



I did   _____     did not   ___    seek editing assistance for this assignment. 
INSTRUCTIONS: 
	Assignments must not exceed two (2) typewritten double-spaced pages with a font size of 12 Times New Roman or equivalent with standard margins for each of the three topics (Evaluative, Facilitative, and Transformative Orientations). Under no circumstances should the assignment exceed six pages plus the mandatory title page and marking rubric.  Students must use complete sentences. For each mediator orientation, students must provide a definition, identify the three best references cited according to the McGill Guide, and comment on its advantages and disadvantages in resolving disputes ranging from “one-of” disagreements between individuals up to and including multi-party recurring conflicts.

	Part 1 Evaluative Orientation – 3 marks, 2-page maximum
The social well-being function resolves conflicts of “interest” between people. Ethical disagreements, However, indicate no conflicts of interest but the dispute over how much disputes should be solved. The determination of the ethical dispute determines whose well-being counts not how much well-being the agent gets. This scheme of integration confuses these two concepts. Some of the fears that, under this scheme of inclusion, are included in the individual have extended choice ordering so carry on the system of the societal choice procedure; they do not necessarily make the agent’s life go better. Fears for distributive justice, for instance, demonstrate ethical judgments about how to combine various distributions of well-being. They do not explain opinions about how well-off each representative equals. Likewise, respect for deontological restraints on action demonstrates the impression that the consequences on the well-being of the affected agent do not carry on our judgment of the cultural state.
Social theory is a view that emphasizes the cultural, political, or material difference of a specific cultural group. Conflict theory tries to highlight the philosophical aspects implicit in conventional thinking, and while these various views make parallels, conflict theory does not have a unified school of opinion on these theories. -Our world is always running. Ordinary men and women from around the world turn up and start with their Everyday routines. At the traditional iconic American home of the 1950s, this husband might begin his time by making for a job while his wife begins hers by making meal for the house and then taking the kids to school. Sociologists have long believed about these reasons behind the activities of the human and their female counterpart in world.

When we see negotiation theory and practice through the gender lens, we do not see for, nor do we identify, gender differences. Instead it is the effort to contest some of what we take for granted theoretically and practice. It is our feeling that the campaign helps us imagine more generally about the investigation plan to regain what gets been hidden at our descriptions of negotiators and likewise to give prescriptions that respond to groups who have not heretofore been privileged in the realms in which they negotiate. There are important exclusions. Critics contend that this only emphasis on communicating ignores the power relations that make this connection, that there are consequences to reducing all conflicts to interests, And that social and cultural circumstances are essential in reporting for these kinds of conflicts.

We do not have the place to take all the conflicts and specific characteristics of the different state conflict theories, but we should restate their general rules. They all start from these premises that (1) possibilities of social categorization must remain based in differing individual and set interests, (2) which are different, and (3) form the basis of class conflict. Most significant is how groups do together within organized societal structures (what Dahrendorf calls imperatively coordinated associations) those shape organizations of social categorization. Most criticisms of the broad form of conflict theory are associated with the assumptions taken by different theorists. For instance, functionalists claim that people mainly want position in terms of a global value system, which in exchange leads people to ensure that demands of the social organization are met. Critical-conflict theorists, Certainly, tend to emphasize economic relations as relevant.



	Part 2 Facilitative Orientation – 3 Marks, 2-page maximum
Distributive Negotiation means winning and losing the thought, whereas integrated Negotiation implies win-win strategy. There are five kinds of dialogue which are brought together to manage disagreement with others, and they are- cooperation, Collaboration, assistance, Avoidance, and Competition. 3rd party interventions are needed when there is no possibility of dispute resolution or integrated negotiations in between these parties. By integrative dialogue we think, bringing value which is necessary for intergroup and inter-organizational struggle. There are two fundamental kinds of third party involvement which includes-negotiation and Mediation. Negotiation is a method where the neutral third party of the dispute assists in achieving the negotiated result by the use of specific understanding, belief and other options. Mediation is the method where the third party of the dispute has the authority to put an agreement which is binding on the parties in disputes (Leigh, 2009).

Negotiation is the kind of conflict resolution where the negotiator neutral, skilled third-party assists both parties in the conflict resolve their divergence. This negotiation procedure differs from formal lawful proceedings within that the negotiator, dissimilar the judge or else hearing man, does not get the conclusion concerning the conflict, but only facilitates the two parties in reaching an agreement. This negotiation process, as depicted beneath this mind, must be entered into voluntarily by both sides, should not be accustomed to change or else deny the parent’s position to a due process hearing, along with must be conducted through the competent as well as an impartial negotiator who has been appropriately educated inefficient negotiation methods.


Facilitated dialogue is the process within which the parties to the conflict, who have described these problems to be negotiated, employ the help of the impartial third party (the catalyst), to negotiate up to the outcome. The facilitator has no advisory or else determinative part on the subject of the issues talked about or the result of this procedure, other than may suggest on or define the process of assistance. Conflict counseling is the procedure in which the third party (the conflicted advisor) investigates the conflict and allows the parties or the party to the conflict with advice concerning the issues which ought to be measured, probable, Plausible and desired results also these ways whereby these might be attained.



	Part 3 Transformative Orientation – 3 Marks, 2-page maximum
Deliberative democracy or logical ideology in the form of philosophy in which consideration is central to decision-making. It adopts components of both consensus decision-making and number law. Deliberative democracy differs from conventional Republican belief in that genuine consideration, not mere voting, is the primary source of credibility for the law. While deliberative democracy is mostly seen as some kind of an amalgam of a democratic republic and through justice, the real relationship usually is public to debate. Some practitioners and theorists have this term to include democratic bodies whose members authentically debate on government without uneven distributions of ability, while others use this term only to relate to decision-making directly by lay citizens, as indirect democracy  (Carrie Menkel-Meadow 201 1).

At med-arb, the mediation-arbitration hybrid, companies first get agreement on the terms of the operation itself. Unlike in most Mediation, they typically concur in the document that the result of this process would be binding. Next, they try to negotiate a resolution to their conflict with the assistance of the negotiator. If this dialogue ends at an impasse, or if issues remain unsolved, the procedure isn’t over. At that point, companies will move on to judgment. The negotiator may accept that character of arbitrator (if he or she is competent to do so) and make the binding judgment quickly from her opinions, either on the case as a whole or the unresolved issues. Instead, the arbitrator will get the argument after consulting with the mediator.

Some thoughtful theorists assert that the meditative process of exchanging arguments for contrasting viewpoints will and should make the consensus. Others believe that conflict will continue after the deliberative process is completed, but that deliberation will create valid results without agreement. Even when the change of reason, debates, and viewpoints does not appear to make a definite conclusion, some deliberative theorists propose that the objection created, and the continuing debate, enhances the democratic process. Because this deliberative process requires that citizens understand, develop, and change arguments for their views, norms of transparent communication and principles of reasoning are crucial to develop. Citizens must be capable of demonstrating their claims incomprehensible and significant choices to their fellow deliberators. These claims must likewise be supported by argument and understanding that gives these views publically justifiable to otherwise situated deliberators.
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